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Collective employment contract
Organized in accordance with the
Provisions of the Jordanian Labor Law
No. 8 of 1996

First Party : KOSPO/ Jordan, represented by
CEO / Mr. Kim, Kyeong Ho

HR Manager/ Mr. Luay Salem Al-Khalafat
Second Party: General Trade Union
Workers in Electricity, represented by:

- Mr. Ali Falah Al Hadid, President
of General Trade Union of
Workers in Electricity

- Abdalrahim Al-Hamshari, president
of the
Union Committee.

Whereas the Second party submitted to
The First party a labor demand regarding
the work terms and conditions of workers
of the First party under the union letter no.
SLM /2/ 836/ 2013 dated 28/04/2013.

Whereas both parties are very keen to
maintain a peaceful and proper work
environment characterized by amiability,
understanding and mutual appreciation:

And to ensure the amicable work relations
between both parties, and in order to
maintain the development and
improvement of this institution with the
view of developing and supporting the
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and Based on the positive attitudes
prevailing the negotiations and to preserve
the relations between both parties, and as
a result of the flexibility demonstrated by
both parties and the mutual understanding
of each other’s interest, a settlement for
the labor demands has been reached and
the following has been agreed upon:

The preamble shall constitute an integral
part of this contract and shall be read
therewith.

1- Salary increment ratio of 2013/2014:
5.83% to the gross amount.
- Half included on basic salary.
- The other included in allowance
(which are decide by company).

2- Company make an effort to establish
the company’s system of internal
career with regard to career grade
for all employees is below the
degree of the employee and his
candidacy for the promotion.

3- Company separate Site allowance
from Experience: refer to the
attachment. #1

4- Operate Experience allowance as
attachment. #1

- Experience period will be
calculated for all employees who
start before 1% July 2013.

5- Paying dangerous allowance as
attachment. #1

6- Additional overtime hour for

commuting, as attachment. #2

,/f; Pay the fourteenth salary on the
pe starting from 2014/2015.
tAnnual leave as bellow:
e ls\ of continuous work: 15
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-3 vyears of continuous work: 17
days.

-4 vyears of continuous work: 19
days.
-5 years of continuous work: 21
days.

9- Reduce the duration period from 5
to 3 years for provident fund
including company share, and the
remaining benefit of leaved
employees.

10- This contract shall be valid for the
period of two years as of the date of
1°" July 2013.

e All increment will be adopted
employee’s who are registered
30 June 2013

e Salary annual Increment will be

calculated according to who's
working period ratio last year (1
July 2012 ~ 30 June 2013).
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Signed in the presence of

HE Minister of Labor, ¢
Dr. Nidal Al-Qatameen
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Allowance improvement Plan for 2013/2014

Dangerous allowance

Currency : JOD

continuously working period
Unless 5Syrs | Unless 10yrs | Unless 15yrs | Unless 20yrs | more 20yrs
Engineer & Technition 30 40 50 60 70
Administrative staff 20 30 40 50 60
driver, warehouse 20 30 40 50 60
Site allowance
Engineer & Technition 50
Administrative staff 50
driver, warehouse 50
Experience allowance
continuously working period
1yr 2yr 3yr 4yr Syr
Manager 20 30 40 50 60
Deputy 15 25 35 45 55
Engineer 10 20 30 40 50
Technition 21 28 35
Administrative staff 21 28 35
driver, warehouse 15 20 25




Overtime Plan 2013

Attachment 2
Overtime Calculatin
Rk Ariionan Further than
Amman
Recognized Overtime 1 Hour 2 Hours 2 Hours
Fuel 10 JOD 20 JOD 20 JOD
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